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Agenda

GE HR Alumni Conference 2012

10:00 a.m. - Conference Registration

12:30 p.m. Education Building -- Lobby

10:00 a.m. Optional Coffee and Networking
Café 56 (formerly The White House)

10:25 a.m. Optional Campus Walking Tour
Leaves from Café 56

11:30 a.m. - Buffet Lunch available

12:30 p.m. Education Building -- Lobby

12:30 p.m. Conference Welcome

Education Building -- Auditorium

Speed Networking

1:45 p.m. Break

2:00 p.m. “HR Simplification in a Global Growth Organization”
John Lynch

3:15 p.m. Break and Group Photo

“Re-Imagining Crotonville”
Peter Cavanaugh and Janice Semper

“GE Capital Update”
Jack Ryan

Conference Closing
GE HR Alumni Planning Committee

6:00 p.m. Drinks & Hors d’oeuvres

7:00 p.m. Optional Dinner
Croton Hall Dining Room
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Welcome to the 4th National GE HR Alumni Conference
“Reconnecting with GE Leaders, HR Alums and the Re-Imagined
Crotonville Campus”

We are absolutely delighted that so many GE HR Alumni are able to join us for this
exciting conference at most attendees’ favorite GE location — Crotonville.

We want to give special thanks to our GE HR sponsors John Lynch and Susan
Peters who have generously offered their continued support to the GE HR Alumni
Network; and to Jeff Barnes, Dean of Crotonville, for serving as our host today.

We have a very exciting agenda planned for this event including a robust and
interactive Speed Networking event — since this was a highly-rated activity at our
last gathering. Additionally, our speakers will bring us current with all of the new
developments in GE Human Resources, at Crotonville and global learning, and at
GE Capital.

As always, we encourage you to make the most of your time at this event re-
connecting with former colleagues, networking with new associates, and learning
from our speakers and presentations.

Please take a few moments to get a sense of the program including the agenda
and information about our attendees. We also want to thank our sponsors whose
ads help offset the Conference costs.

Thanks again your participation in the GE HR Alumni Conference!

David Gilman & Carla (Fischer) Haase
Conference Co-Chairs
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GE HR Alumni Conference

2012 Planning Team

Christopher Black
Deborah Ferro Burke
Karen Ferris
David Gilman
Carla Haase
Kelly Leonard
Carol Pasmore

Eve Sheridan

COMMITTEES

Co-Chairmen

David Gilman Carla Haase
Program & Speakers Speed Networking Registration & Logistics
Chris Black Kelly Leonard Chris Black
Carol Pasmore Eve Sheridan Karen Ferris
Deb Burke Special thanks to EMC Venues
Ads & Sponsorship Program Booklet & Bios Finance
David Gilman Special thanks to Special thanks to
Gilman Performance Systems Gilman Performance Systems
GE Liaison
Chris Black
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GE HR Alumni Network
A Brief History

As he was preparing to leave GE in early 1995, GE HR Alumni founder Mike Schiavoni and several other
ex-GE HR leaders mentioned how much they missed their many highly-talented colleagues and the
opportunity to continue to share Best Practices.

Mike hoped that by starting a “GE HR Alumni Network” former GE HR Leaders would have easier access
to each other and to the ideas, best practices, and collective wisdom of an Alumni group.

Those first few “members” provided additional names of GE alumni, and so on and so on. It was soon
evident that many HR leaders — both in and out of GE -- valued access to and information about this
network.

David Gilman, owner of Gilman Performance Systems (GPS) and a fellow GE HR Alum, soon offered to
host the “GE HR Alumni Network” on-line at his company’s web-site: www.GPSAdvantage.com. The
site has a dedicated area for news and information about our group’s activities, including a complete
password-protected directory of our members, which has grown in number to almost 700. David and
Mike co-chaired the GE HR Alumni Network until Mike’s (second) retirement in 2012. David and the GPS
Staff -- as well as a dedicated group of HR Alumni volunteers led by Carla Haase -- continue to keep the
group moving forward.

In 2012, we started the GE HR Alumni Network LinkedIn Group to give our members a forum to share
ideas, ask questions, post jobs and more. The group is open to anyone who is a registered member of
our database.

Over the 17 years since the group was established our purpose has remained the same:
To promote GE HR Alumni business and social networking and the exchange of Best Practices.

This is our 4"National GE HR Alumni Conference. It has been planned entirely by a group of your peers
who have generously volunteered and dedicated their time and talent to making this event a success.
We had more than 100 alumni attended each of the prior three national meetings. We have also had ad
hoc alumni groups sponsor events around the country in places like Cleveland, the greater D.C. area, and
central New Jersey, and we encourage this type of networking to keep the group connected and current.

All GE HR Alumni are eligible to belong to the Alumni Network. There is no membership fee. To date, all
of our events have been self-funded — meaning that members pay to participate in meetings,
conferences, etc. Our network is not sponsored by Corporate GE HR; however we’ve been fortunate

that the HR leadership in Fairfield has been very supportive of our group.

It is quite possible that this is the largest company HR Alumni group in the U.S.


http://www.gpsadvantage.com/
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A very special thank you to Mike Schiavoni!

Your vision of creating the GE Alumni Network has provided a
remarkable experience that we will always cherish.

We look forward to carrying on this tradition - bringing this
valuable group of people together to share and celebrate each
person’s continued success.

We also thank Lew Sears and Pete Mercer who worked with Mike
to make this a reality.

Please Stay In Touch

GE HR Alumni Website GE HR Alumni GE HR Alumni
Hostedby GPS Database Network on LinkedIn
Hosted by GPS
The “home base” for GE HR  Don’t miss out on news and The best resource for
Alumni. Read the latest invites to special events! networking, finding or
news. Download files. Keep your contact offering help, posting jobs,
Peruse the directory. information up-to-date here. sharing articles and more.
Go to: Go to: Go to:
www.GPSAdvantage.com GE HR Alumni Website www.LinkedIn.com
1. Click on “Services” 1. Click on “Directory” 1. Search “Groups” for GE
2. Click on “GE HR Alumni” 2. Enter your email address HR Alumni Network
and the password: 2. Requestto join.
“crotonville”

Linked [
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Thank You For Participating!

GE HR Alumni Conference
October 2009
Crotonville

Download the group photo from today’s event.
Go to:
http://www.gpsadvantage.com/gealumni/gehome.php
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Crotonville Site Plan
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Attendees

Eric Allen

Admit Advantage
President

Silver Spring, Maryland

GE Business(es): GE Capital, Corporate 0.5, Ge Capital, Healthcare Financial Services - 7.5

I co-founded an educational technology and services company that is building a platform for students from high school through
early career (18-30), which will be a strong pipeline of candidate for companies.

John Arrington
Retired

SVP HR Barnes Group
Burlington, Connecticut

GE Business(es): Aircraft Engines 3, Aerospace 3, Lighting 12, Electrical Distribution and Control. 5

Beth Balschi

Valuing Change, Inc.
Founder & Sr. Consultant
Guildford, Connecticut

GE Business(es): GE Capital - 7, GE Crotonville - 3, GE Information Services - 4, GE Corporate (IMLP Program) - 3, GE
Aerospace - 4

December 2012 - Celebrating 10 years in consulting; Receiving great feedback on our 'Navigating Business Conversations’
course and concepts!

Paul Besson
Illinois State Labor Relations Board
Board Member

GE Business(es): NBC-15, Eqipment Services-8, Money-2

Christopher Black

KB Resource Group - Leadership Development & Training, Team Coaching, and Facilitation
Principal Consultant

Atlanta, Georgia

GE Business(es): GE HRLP -- 2, GE Information Services 6, GE Capital 2

I am starting two new Team Coaching engagements using the Team Diagnostic (TD) Assessment from
www.teamcoachinginternational.com. The web-based tool is offered in 18 languages for global Leadership Teams, global HR
and IT functional teams, and other global project teams. I am debriefing the initial assessment at the Leadership Team offsite
retreats this fall. And, the teams will assess themselves again in six months to monitor progress.

Michael Blewitt

Mount Kellett Capital Management LP
Managing Director

New York, New York

GE Business(es): GE Crotonville - 9
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Laszlo Bock

Google, inc.

CHRO / SVP, People Operations
Mountain View, California

Brian Bohling
Pine Valley Resources
Founder

Mt. Laurel, New Jersey

GE Business(es): GE Aircraft Engine 2 years, GE Appliances 3 years, GE Aerospace 4 years

The first fish I caught off my new boat was a shark. It reminded me of GE!

Joseph Bongiovi

University of North Carolina at Chapel Hill

Assistant Director Undergraduate Studies, Undergraduate Studies, Sociology/Management
Chapel Hill, North Carolina

GE Business(es): Power Systems - 2
After 20 years in progressive corporate HR roles,  am now working on my PhD in organizations and work from an interenational

and comparative perspective, at UNC Chapel Hill. My wife Carmen, who is from Venezuela, and I just celebrated our 16th
anniversary. We have two wonderful children, Brian who is 12 and Catherine who is 8.

Ann Brickley

Sage & Swift

President

Wethersfield, Connecticut

GE Business(es): GE Corporate Consulting Services - 3, GE Industrial Systems (now GE Energy) - 11

I would like to learn more about best practices for online and distance learning as well as corporate trends in education. What
roles do colleges and universities play in meeting corporate education needs?

Becky Bucich

Google

Director, People Operations
Mountain View, California

GE Business(es): GE Commercial Finance- 4, GE Healthcare - 2

Recent new arrival-- Nicholas 'Nick' David Bucich born May 6th to join big brother Jack:)- I got to experience firsthand how
amazing it is to be supported with outstanding maternity leave/ baby bonding benefits!
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Attendees

Deborah Ferro Burke, PhD

Berkshire Institute for Action Learning
Principal Consultant
Lenox, Massachusetts

GE Business(es): Crotonville - 2, Audit Staff - 2, Energy - 2, Aerospace - 2

Doing more leadership coaching, along with strategy implementation, team support and culture change. Developed innovative
video and conference call team tool for a client with dispersed office teams.

Angelique Carbo

ABM

Senior Vice President, Human Resources
Basking Ridge, New Jersey

GE Business(es): GE ED&C/GE Industrial Systems (GE Fanuc) - 4, GE Aircraft Engines/Aviation - 4, GE Money/GE Capital - 4

Jeff Champion
A&P

VP Labor Relations
Oak Ridge, New Jersey

GE Business(es): GE Aerospace - Syracuse 3, GE Aerospace - Pittsfield 6

I am looking for my next assignment due to continued financial struggles at my company.

Rocco Cocchiarale
Insights Leadership, LLC
Owner

Plainfield, New Jersey

GE Business(es): FGIC - 3, CLOE -2, Crotonvile - 2

Maria Patricia Diaz

Johnson and Johnson

Talent Management, IT Human Resources
New Brunswick, New Jersey

GE Business(es): 3 GE Industrial Systems, 2 GE Fanuc Embedded Systems

Last year I graduated from the Natural Gourmet Institute in NYC. On my spare time, I'm currently helping others achieve a more
health-supportive diet.

Dianne Dudley
Browning Dudley

0D Consultant
Kutztown, Pennsylvania

Page
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Attendees

Nicoa Dunne
Holland Archer
Managing Partner

GE Business(es): GE Power Systems / GE Energy - 8 1/2 years

Pleased to announce one of the Companies I founded in 2009 is fully established - Roving Coach International
www.RovingCoach.com - 'Creating World Peace in the Workplace ... one employee at a time!" www.RovingCoach.com Please give
me your opinion!!

Hilary Estey

CIGNA

Leadership Development Leader
Bloomfield, Connecticut

GE Business(es): GE Corporate, Operations Management Leadership Program - 3

Healthcare is innovative and fun (this is news!)

Deborah Evans

YMCA USA

Vice President. Leadership Development
Canton, Connecticut

GE Business(es): GE Information Systems -10 Years

Bridie Fanning
Fiserv

EVP Human Resources
Brookfield, Wisconsin

GE Business(es): GE Capital - 11 years (GE Retail Consumer Finance and GE Capital HQ)

I recently published a report on Human Resource Management the Road to Professionalization which was quoted by Dave Ulrich
in his recent report State of the HR Profession

Cheryl Fells

Creative Power Consultants, Inc.
Managing Director
New York, New York

GE Business(es): GE Plastics

Karen Ferris
Swiss Re
Senior Vice President

GE Business(es): GE Capital, GE Corporate

My daughter Gina (who most met when she was 3 years old (!)) is now a college graduate, working as an HR professional
(unbelievable) FOR THE NEW YORK YANKEES!

Page
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Attendees

Andrea Frohning

Hubbell Inc.

VP. Human Resources, Hubbell Wiring Systems Division
Newtown, Connecticut

GE Business(es): GE Financial Services - 2

David M. Gilman

Gilman Performance Systems, Inc.
President

Brookfield, Connecticut

Our revised 60 competencies, 600 interview questions with 500 behavioral examples web application is getting attention!
Personally, my teenage daughter missed the bus 7 times already!

Michael Grabarek

Lane Construction
Director, Organizational Development
Santa Fe, New Mexico

GE Business(es): GE Aerospace - 13 years, GE Leadership Development Institute - 5 years

Carla Haase
Annex Learning Inc.
President

Trumbull, Connecticut

GE Business(es): GE Aircraft Engines - 2, Corporate - 9, GE Capital - 1
In 2010, I was among the first MBTI practitioners to earn the new qualification of "Master Practitioner' -- a certification

established to designate only the most experienced of MBTI professionals. I'm having more fun than ever using MBTI with New
Managers, in-tact teams, and individuals in career transitions.

John Haggerty

Center for Advanced Human Resources Studies / Cornell University / School of Industrial and Labor Re
Managing Director and Senior Lecturer

Ithaca, New York

GE Business(es): Semiconductor (remember that?) 2, Appliances 4, Power Gen 6, Corporate 3, Industrial Systems 4

In 2010 I completed my PhD in Human Resource Studies. My dissertation was on the components of HR functional excellence,
specifically business acumen.

Lisa Hart

ISHR Group

HR Consultant

GE Business(es): Corporate 5, Capital 3, Energy 2, Healthcare .5

I have held positions as a CLDP Program Leader, ECLP Staffing Leader, and Commercial HR Dashboard over the past 6 years.

Page
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Attendees

Lauren Harvey
Berkshire Bank

VP Organization Development
Pittsfield, Massachusetts

GE Business(es): GE Energy -3, GE/RCA - 3, GE Corporate - 2, GE Supply - 4, GE Silicones - 3, GE Plastics - 7, GE Plastics
Sabic-IP - 3

James Hendricks

ESPN

Sr. Director Human Resources
New York, New York

GE Business(es): GE Lighting - 4yrs (HRLP Rotation in CAS/GE Plastics - 6 months), NBC - 7 years

Diane Holman
Wolters Kluwer
Chief Talent Development Officer

GE Business(es): GE Financial - 2 years, GE Crotonville - 2 years, GE Corporate/Fairfield - 2 years

Monique Honaman (Dearth)
ISHR Group

Partner

Suwannee, Georgia

GE Business(es): Corporate - 1, Power Systems - 3, Information Services - 1, Industrial Systems - 2

Ellen Dotts, Stacy Sollenberger and I (all GE HR Alum and ISHR Group partners) recently published our first book -- 'GUIDE
Coaching: A Leader's Strategy for Building Alignment and Engagement.’

Mary Humiston
Applied Materials, Inc.

SVP Global Human Resources
San Jose, California

GE Business(es): Plastics - 2, Corporate HR -3, Corporate Audit Staff -3

Jayne Johnson

Deloitte

CLO, Leadership Development & Succession
Ridgefield, Connecticut

GE Business(es): GE Capital - 6, Corporate - 5, GE Capital - 8, Crotonville - 7

I discovered there actually IS life after GE. While I miss my GE colleagues, I joined Deloitte 2 years ago and am happy helping
them create a global version of Crotonville. Happy to be here today to re-connect with everyone.

Page
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Attendees

Patti Johnson

Tupperware Brands

Learning and Organization Development
Orlando, Florida

GE Business(es): GE Appliances - 5

I am providing consulting services, executive coaching, OD solultions and global development programs for Tupperware Brands
and other companies.

Joseph Krayer
Google

Staffing Director
Mountain View, California

GE Business(es): GE Aircraft Engines 7

Kelly Leonard
Taylor-Leonard Corporation
Principal

Montgomery Village, Maryland

GE Business(es): GE Healthcare Financial Services — 11, GE Capital Americas - 1

Eleanor Lyons

Human Edge Resources, LLC
Partner

Newtown, Pennsylvania

GE Business(es): GE Financial Assurance, GE Capital Mortgage Services

Catherine Hines Malear
UniGroup, Inc.

SVP, Human Resources

Fenton, Missouri

GE Business(es): Lighting - 7, Aerospace - 3

Patrick Mannion
Columbian Financial Group
Vice Chairman

Greenwich, Connecticut

GE Business(es): GE Motors-3

Page



Attendees

Mike Markovits

Achievemission
Partner Consulting Services
Greenwich, Connecticut

GE Business(es): Aerospace -- 3 months, Aircraft Engines -- 7, Plastics -- 2, Capital -- 7, Corporate - 3

My primary focus now is consulting with non-profits on human capital management strateqy and plans.

Jim Martin

Creative Meetings & Incentives
President

Fairfield, Connecticut

GE Business(es): GE Capital - 7 years

Alan Maxwell

Lockheed Martin

Chief Sstrategist, Enterprise HR Technology
Bethesda, Maryland

GE Business(es): GE Power Systems - 2.5, GE Security - 2.5

Shaped and leading HR transformation.

Kathleen McGuire

Bayer HealthCare, HR Global Leadership Development
Sr. Manager Organizational Development

Milford, Connecticut

GE Business(es): Lynn Relations Operation, Lynn, MA supporting Aircraft Engines & Med. Steam Turbines-3, Housewares &
Audio Business Division, Allentown, PA-2, Corporate Employee Relations Operation, Fairfield, CT-2, Industrial Sales Division
& Mgt. Education Operation, Bridgeport, CT-6

I will finally be retiring from corporate life Dec. 31, 2012 after 45 years of working at three major companies (Bayer, Black &
Decker, and GE.

Peter Mercer
Basking Ridge, New Jersey

GE Business(es): Engines -4, Appliances - 5, Lighting -3, Plastics -8, Headquarters -4, Motors -1

Pete Mondani

GE Corporate

Manager Financial Leadership Development and HR
Fairfield, Connecticut

Page
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Attendees

Lisa Mulrooney Gross
Applied Materials

Sr. Director, Global Human Resources
Danville, California

GE Business(es): GE Information Services-2, GE Motors (Control Products) -2, GE Power Systems (GE Nuclear) - 3

I just have to say a huge thank you to Chris Black (the conference organizer) for all his hard work in putting this together! I look
forward to reconnecting with old GE colleagues and meeting new ones.

Gaile Omori
Prospect Mortgage Company, LLC
VP Human Resources

GE Business(es): GE Capital - Retailier Financial Services (4)

Carol Pasmore

Ernst & Young, LLP

Principal and Leader: People and Organizational Change
New York, New York

GE Business(es): Lighting 16 years

David Pasternak
Beacon Roofing Supply, Inc.
VPHR

Herndon, Virginia

GE Business(es): GE Sensing-3 (Industrial Systems & Infrastructure), GE Supply-4 (Industrial Systems)

Became the VPHR for Beacon Roofing Supply (NASDAQ: BECN) in February 2009. Focus is on upgrading the HR function.

Robert Phillips

Gartner
Group VP Talent Development
Sandy Hook, Connecticut

GE Business(es): Aeropsace - 11, GE capital - 13

Kathy Quay
HR Consultant
Chester Springs, Pennsylvania

GE Business(es): GE Space Division, Power Systems, Major Appliances

After 15 years at GE where I started my career in HR as a generalist, I spent the next 20+ years in the pharmaceutical industry. 1
left CSL Behring as SVP, HR and am now evaluating what I want to do next.

Page
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Attendees

Nancy A. Reardon
Warnaco
Director
St. Davids, Pennsylvania

GE Business(es): International - 6

Recently retired from Campbell Soup Co. to focus on boards: corporate, non-profit and academic.

Beth Reeves

Abington, Pennsylvania

GE Business(es): Aircraft Engines - 12, Capital - 6

Karen Robilotta

FOJP Service Corporation
VP Human Resources
New York, New York

GE Business(es): GE Capital - 2

Margaret Rodgers

New Perspectives Marketing Research
Consultant/Partner

Cheshire, Connecticut

GE Business(es): GE Aircraft Engines- 4; GE ED&C -8

Betty Rodriguez Vislosky
Human Resources Executive Director
Cortlandt Manor, New York

GE Business(es): GE Real Estate - 3 +years, GE Commercial Finance HQ - 2.5, GE Money - 1.5
My son has spent the last year in China and will be returning to Leeds University in the UK to continue studying International

Relations and Chinese as a double first. It figures, his father speaks German and I speak Spanish fluently so he chooses to study
Chinese!

Ann Romaine-Adelstein

Forest Laboratories

Executive Director. Corporate Leader Talent Management
Upper Grandview, New York

GE Business(es): GE Capital - headquarters roles, aviation services. Equity capital group

Mary Rovello

Burndy, LLC a Division of Hubbell, Inc.
Human Resources Manager

Bethel, Connecticut

GE Business(es): GE Infastructure, GE Industrial
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Attendees

Tom Ruderman
Active International
CHRO

Simsbury, Connecticut

GE Business(es): GE Factory Automation - 1, GE Aircraft Engines - 2, GE Lighting - 6, GE ED&C - 4, GE Corporate - 2

Both of our kids are gainfully employed and off of our payroll!

Janet Sansone
Self Employeed
Executive Director
Alexandria, Virginia

GE Business(es): GE Information Services - 6, Corporate Audit Staff - 2, Corporate University Relations - 1, Crotonville - 2

Since leaving the Federal Government (Chief Management Officer, US Government Printing Office) I have regained my optimism
in american private industry.

Bellamy Schmidt
Retired
Holyoke, Massachusetts

Susan Shaner

Sage Leadership Strategies, LLC
Principal

Bethel, Connecticut

GE Business(es): Ge Capital, Vendor Financial Services 3 years

I have expanded my executive coaching practice to include neuroscience/mindfulness tools which effect executive presence
and decision making.

Eve Sheridan
The Leadership Link
Consultant
Arlington, Virginia

GE Business(es): GE Capital, GE Healthcare

Rick Slivka

New Milford, Connecticut

GE Business(es): Housewares & Audio Business Division - 3, Corporate Engineering & Manufacturing - 7, Medical Systems -
3, Power Systems - 4

Page
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Attendees

Stacy Sollenberger
Incite Strategies, Inc.

HR Consultant

Suwanee, Georgia

GE Business(es): GE Lighting - 5, GE Industrial Systems - 5

We recently wrote a book documenting our knowledge and experience with teaching GUIDE Coaching. Our practice has provided
an excellent opportunity for individuals who have left Corporate roles to have more flexibility while staying connected to their
professional expertise.

Ed Spruck

LexisNexis
VP Human Resources
New York, New York

GE Business(es): GE Capital - 10 years

Bill Tarnacki I1

PulteGroup, Inc.
Director, Talent Management and Corporate HR
Brighton, Michigan

GE Business(es): GE Aircraft Engines - 3

I am in final class of doctoral program at Wharton for business and learning - enter ABD status in January. Have recently had the
in depth experience of building our own house.

Michael Watson
Girl Scouts of the USA
Senior Vice President, Human Resources and Diversity
Stamford, Connecticut

GE Business(es): GE Capital Headquarters (2 Years), GE Capital (Retailer Financial Services (5 Years)

Susan Yun
New York, New York

GE Business(es): GE Plastics - 3.5, GE Specialty Materials/Infrastructure - 4.5, GE Capital - 4, NBC - 1.5

Tom Zigray

The Alignment Group
Partner

Scottsdale, Arizona

GE Business(es): GE Aerospace - 12, GE Mobile Communications - 2

The Game Change taking place in the labor relations system of the U.S.

Page
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EMCVenues
completes
your team.

Your partner for
event, meeting
and conference
management.

Your COMPLETE SOURCE™

EMCVenues knows the hospitality industry, extensively
with more than 20 years average experience and being SAIE7E 71T

in business over 10 years. EMCVenues is great
We know what it takes and have what it takes for cost-effective and it’s worry free.
sourcing, planning, registration, onsite logistics/management and They are responsive and with

housing. Extraordinary people, being innovative, investing in the you every step of the way. | tried
right technology, creating partnerships and continuously exceeding
customer expectations.

to use another company and
they did not go through the

Our customized, customer service oriented approach maximizes contract details nearly as well
attendee satisfaction and your return on investment (ROI). as EMGVenies. EMCVenues
makes it a point to get to know
CUSTOMER BENEFITS its customers. We have been
V Technologically Advanced working with them so long that
V Full-Service Strategic Meetings and Housing Management Offering they know how our meetings run,
V Highly Experienced Full-Time Staff what we are looking for and it
V/ Customizable Approach to Client Service makes our jobs easier.”

V Growth and Stability Linde LLC
V/ Proven Customer Service Delivery
V Have the Vendor Relationships and Buying Power

SOURCING PLANNING REGISTRATION HOUSING

EMC\/enues Corporate HQ - 2150 Highway 35, Suite 250, Sea Girt, NJ 08750

Events | Meetings | Conferences 800-490-5976 | www.EMCVenues.com
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[Last year's team
bonding exercise
didn’t work out so
well, huh?

[t's time for a
conversation that's all
about them!

You've booked the speakers, hired the caterer and planned fun
social activities. Now ensure your next employee event has a
positive sustainable effect by offering

The Roving Coach Event Experience!™

What matters to your employees, matters to your bottom-line!

Offer 30—-minute coaching sessions to provide a personal,
anonymous, confidential way for your employees to:

v" Address what matters most to them
v Find solutions & create actions toward goals
v Recognize their own level of engagement

And capture real time Talent Analytics for your executives, too!
What is REALLY on the minds of your employees?

Contact our Roving Experts 7TODAY
to learn how you can make sure your next event positively effects everyone!

|
RO | NG Creating World Peace in the Workplace ... one employee at a time™

www.rovingcoach.com - 800-611-3161
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PROUD TO HOST THE GE HR ALUMNI DIRECTORY!

GILMAN PERFORMANCE SYSTEMS

HELPING YOUR
BUSINESS FIND
TRUE NORTH

Attention Consultants:

Page 22

g materials with your branding
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GILMAN

PERFORMANCE

SYSTEMS is uniquely qualified to chart a
course to help your company reach its maximum
potential. With 20 years of service and a
consulting staff of former training managers,
we understand the concerns and needs of

your organization. We offer a broad range of

all available for internal delivery.

programs

360° FEEDBACK SERVICES

Unique reports with unparalleled customization
and follow-up

Satisfied Clients: Marsh - GE - Bayer

INTERVIEWING WEB APPLICATION

Streamlined interviewing system for a fast, consistent
method; with 70 Competencies and 700 Questions
Satisfied Clients: Becton Dickinson - CR Bard « Wyeth

FACILITATED MEETINGS

Meeting design and facilitation, creating open, productive,
energetic meeting environments for projects, sales,
team-building and functions (including 6 HR in 12 months)
Satisfied Clients: GE - Deloitte - Baxter Healthcare

TRAINING PROGRAMS
30+ programs including interpersonal, leadership and sales
Satisfied Clients: UBS - Gillette - Varian Medical Systems

GPS,

Gilman Performance Systems, Inc.

www.GPSadvantage.com
gps@GPSadvantage.com

203.740.9767




Sponsors

Listen to

the authentic
voice of your
audience.

Make your next meeting, event or focus group
a truly interactive experience with Yorn.

Yorn is the closed loop, real-time feedback
platform that engages your audience in an
unprecedented way, allowing them to interact
directly with you through their mobile device.

By capturing their honest opinions, questions
and comments anonymously the moment they
have them, Yorn enables you to get feedback
you can actually use. Influence outcomes,
optimize brand experience and increase brand

loyalty like never before. ' ' .3”@

Your Opinion. Right Now.

W yorn.com




Sponsors

Stop Overspending
on Prescription Drugs

Money
for Your
Company
and Your
Employees

By understanding prescription drug costs, employees can make informed healthcare

myDrugCosts provides employees with plan-specific drug costs and ways to save. (
decisions saving money for themselves and the company. )

Visit mydrugcosts.com for more information. myDrugCosts



Sponsors

/

CARAS AND ASSOCIATES, INC

&

ALTERNATIVE DISPUTE RESOLUTION

Congratulations to our partner and fellow GE Alum

Jack Hoffman

25 Years of providing
ADR systems
to over 1,200 clients

Harvey Caras, John Jenkins, Jim Carr
Call us for ADR systems that work!
410-788-1699

@Va I u Li n k Barnum Financial Group

Technology Solutions is proud to support
The GE HR Alumni Network

Voice | Data | Consulting

With integrity and high standards of excellence, Barnum
Financial Group, an Office of MetLife, enriches lives by
Multi-location Solutions providing quality service, education and customized
Unified/Cloud Communications financial strategies to meet the unique needs of our clients.

VolP Hosted Phone

*Annuities * Long-Term Care Insurance*Health Insurance

Metro Ethernet *Life Insurance *Retirement Funding *Disability Income
Mobile Needs Assessment Insurance *Estate Conservation Strategies *Education
5 = Funding Strategies *Investment Advisory Services
Video & Web Conferencing *Financial Planning

Web Design & Hosting
SMS Text Marketing

www.metlifeplansmart.com/solutions

www.valulinkllc.com

We help you...

COMMUNICATE
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For those who don’t know of us, 1 would
like to introduce you to Monad Trainer’s Aide...and to me.
And for those who do, just consider this an update.
In either case, here’s how to contact me: 1-800-344-6088
or carol@monadtrainersaide.com

Here is what we offer.

4000 titles based on 149 categories of
video based programs in all formats.

Fast, easy, online previewing.

& unique series of catalogs in paper or
as PDFs.

superior customer service that's created
loyal customers for over 35 years.

Finally, and a reminder of why we want
to include you as one of our many satisfied
customers. I'd like to send you free our...

Voice
That

Monad Trainer's Aide offers over 4,000 titles
149 categories, and up to 100 titles per category
and the place to look First

for HRD/Training materials in all formats

We are reconstructing our website, and
it is totally dysfunctional But, it will be
fixed soon. www.monadtrainersaide.com

&.et’s talk first. we'll review your needs,
recommend the best programs, and send
you previews; saving vou time and effort.

Here are several examples of the exten-
sive choice of titles, we offer.

SECOND EFFORT is a 27 minute best ssller about Vince
Lombardi, his mofivational and winning concepts that are
timeless. They can be applied whether creating a successful
football tgam lthe Green Bay Packers) or successiul sales
people. Rental $295; Purchase $450

CHANGE, IT'S YOUR GHOIGE is a 5 minute, fast-moving
video, has constant quotes and limited images that pop up
vigorously. Viewers experience an instant and overwhelming
sense of what is change.

Rental 8195, Purchase $345 until 1/1/13

THE BUGK STOPS HERE is a 6 minute video hosted by
Ghuck Connors, based on president Harry S. Truman's famous
saying. This Westem drama, focuses on the critical skills of
leadership, decision-making, responsibility, risk-taking, and
accepling challenge. Rental $195 Purchase $395




Wronskl -Assoc1ates

. TRAINING 1S OUR PRODUCT.
© SERVICE IS OUR BUSINESS.

Corporate Leadership Programs
Professional Development Workshops
Information Technology Courses
Project Management Seminars
Business Simulations

Executive Coaching

Action Learning Engagements

LN RN K

E-learning

R] Wronski Associates, Inc. is celebrating 28 years at the forefront of leadership &
development efforts for the world’s top companies. We are particularly proud of our
contributions to the GE FMP, EIMP and ITLP communities.

If you are looking for an experienced, dedicated and innovative partner for a new
training or development initiative, give us a call. Whether it’s as simple as a one-day
presentation skills class, as large as an ERP training roll-out, or as complex as an
integrated corporate leadership program, Wronski Associates can custom-develop the

ideal training solution for you.

Please visit us at www.wronskitraining.com

RJ Wronski Associates, Inc. 100 Everett Avenue  Chelsea, Massachusetts 02150
Phone: 800-634-2374 / 617-889-1470 Fax: 617-889-1555 Email: wronski training(@att.net
www wronskitraining.com
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Michele Dunn

20 Years Developing
10,000 Leaders at
Crotonville Worldwide

203 858 3474
MicheleDunn@MicheleDunn.com
http://www.MicheleDunn.com

aﬁs " ADVANCED

Performance Solutions ..c

How can winning companies continue to thrive without highly skilled talent who
add value and achieve business results? At Advance Performance Solutions,
we believe that Learning is the bridge connecting:

Talent with formal and informal learning opportunities
People with leveraging learning technologies

Performance improvement with achieving goals and results
Coaching with producing positive change

We provide strategies and a range of cutting-edge, customized learning
solutions, tools and realistic experiences that accelerate employees’ learning
and increase their productivity, giving organizations a measurable competitive
advantage.

To learn how Advanced Performance Solutions can you and your organization create
high-impact learning experiences that truly makes a difference, contact Ken Katzeff at
(718) 884-41-81 or email kkatzeff@apslearn.com




" Experiential Leadership and Simulation Programs
TRICO r Do rat l o n Improved decision-making. Enhanced performance. Exceptional results.

“Serving GE Crotonville Worldwide for 30+ Years”
Currently in GE's NMDC, AMC, MDC, Customer and AFMC Grow and Risk Programs

TRI Corporation in 2012: A year of growth for TRI Corporation, as we’ve welcomed companies such
as Amway, Brinks, and Synopsys to a roster including: Adobe, Dell, Johnson & Johnson, Microsoft,
Praxair, Stanley Black & Decker and dozens of other leading organizations. Find out for yourself why
14 of the DOW 30 have been TRI clients, and why TRI case studies have been featured in both CLO
and CFO Magazine in 2012.

TRI Corporation designs and delivers state of the art business simulations and experiential learning
programs for global market-leading organizations. We are committed to helping our clients develop
their leaders, improve executive business acumen, and enhance shareholder value.

Business Acumen Simulations | Customer Emulations | Development of Finance
Professionals
4 YR 3
OUR APPROACH PARTICIPANT IMPACT
+  Team-based simulations and emulations custom- * Increased skills in business strategy formulation
ized to your metrics, processes and strategic and execution
initiatives +  Improved understanding of customer needs and
+  Lectures & discussions with TRI staff, your competitor dynamics
executives and other experts +  Recognition of key organizational and functional
+  Integration with your talent assessment and team interdependencies
development efforts +  Business acumen skills in variance analysis, cash
+  Extensive business case work and leadership generation, return on assets, profitable growth
challenges and their relationship to each other
+  Simulated business reviews using your senior +  Demonstrate innovative and critical thinking, and
management complex decision-making capability
* Role play and negotiations with participants +  Deepened self-knowledge of one’s strengths and
+  Leadership Development Plans areas for improvement as a leader and a commit-
+ Coaching on real-world project plans for profit ted plan to improve
\ improvement ) L )

TRI Corporation | TRIContact@tri-simulation.com | www.tri-simulation.com
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Organizational Excellence Through Collaboration

Valuing Change pariners with organizational leaders in the creation of change management, communication and
stakeholder engagement strategies and plans necessary fo advance critical business goals and initiafives.

We are committed fo the development of collaborative organizations based on a mutual belief that collaboration
accelerates change adoption, increases organizational effectiveness, enhances communications, develops
alignment and insures commitment to results.

Valuing Change, Inc. specializes in the following areas:
* (Change Management — including a complete change model, methodology
and curriculum and complimentary consulfing services
*  Implementing Organizational and Strategic Inifiatives
* Process Improvement T e
* (ollaborative / Team-Based Problem Solving \iguil [tl;ﬁhgi%f‘
* Strategic & Complex Facilitation

For more information, contact:
* Structuring and Holding Critical Business Conversations Beth Balschi

* Executive On-Boarding & Coaching Valuing Change, Inc.

* Administration and Interpretation of MBI (Myers-Briggs) instruments —(11) 203.457.9092

* Team Formation & Effecfiveness B.Bulschi@Valuing-Change.com
* The GE Tools of Work-Out and CAP www.valuing-change.com
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Bring Crotonville

Quality to Your People

Develop Leaders, Make Sound Decisions, Change Culture

THE BERKSHIRE INSTITUTE
Deborah Ferro Burke, PhD

Boston / New York / Tech Valley
Debbie@deborahburke.com  413-281-9148

New - Lowest Cost
Clip-on Name Badges

\ (Clothing Safe) /

1 NO MORE PLASTIC BADGE HOLDERS!
NO MORE METAL CLIPS OR PINS!

Just recyclable cardstock and a recyclable
plastic clip that won’t damage your clothing
It couldn’t be simpler or easier

Visit Our Website By Scanning
With Your Smart Phone

BAREI™ 28 877.403.7797

N ..
W Fecried paper www.BADGETECONLINE.com
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